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JCI Ireland National Convention Cobh 12-14 October 2007. 
Schedule for the week-end is as follows:

[image: image30.png]Junior Chamber International Ireland
‘Worldwide Federation of Young Leaders and Entrepreneurs

JCI





Friday, 12TH October 

12.00 : Civic Reception at Cobh Town Hall 

14.00 : National Executive Committee Meeting 

16.00 : National Council Meeting 

18.00 : JCI Ireland Caucus & Elections 

19.00 : JCI Tri-Partite Debate Final 

21.00 : Official Opening of JCI National Convention 

21.15 : Official Opening Welcome Buffet 

21.30 : Music, Entertainment & Dancing 

Saturday, 13TH October 

07.00 - 08.45 : Traditional Irish & Continental Breakfast 

09.00 - 10:00 : The Birdhouse Business 

10.00 - 11:00 : Assembling Success

Two training sessions with Matt Hutcheon and Lindsey Fair. 
11.00 : Business Discussion Forum: Towards A better Ireland – Lessons from the Celtic Tiger!

13.00 : Lunch (at delegates’ discretion) 

13.45 : Afternoon Sightseeing Programme - • Titanic Trail & the Queenstown Heritage Story, Cobh, • Whiskey Tasting & Jameson Heritage Tour, Midleton, • City of Culture Shopping Expedition, Cork 

16.45 : Pick Up 
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17.30 - 18.30 : Siesta 

18.30 : Photographs 

18.30 : JCI Ireland Presidents’ Reception (by invitation only) 

18.30 : JCI Ireland Pre-Dinner Reception 

19.30 : JCI Ireland Golden Jubilee Gala Banquet (Black Tie) 

23.00 : Music, Entertainment & Dancing ‘till late 

Sunday, 14TH October 

07.00 – 10.00 : Traditional Irish & Continental Breakfast 

10.00 : Be Better:  Better leaders create better societies - What does success look like in 2008? Led by Scott Johnston, Senator and JCI Scotland National President 2004, see article below for further details
12.30 : JCI Ireland TOYP Ceremony 

13.30 : JCI Ireland Farewell Luncheon 

*All subject to change 

Registration Fee is €339.
Fill out the registration form on http://www.jci-ireland.org/convention/ and return it ASAP!!!
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Upcoming events:

JCI Ireland National Convention : 12th – 14th October 2007
JCI Ireland National Convention will be hosted by JCI Cobh from Friday 12th to Sunday 14th October at the Sheraton Fota Island Golf Resort & Spa. Registration is €339.
Further details now available on the website @ http://www.jci-ireland.org/convention/ 
JCI Dublin's open /new members evening on Tuesday 16th of October 

JCI Dublin is inviting all young entrepreneurs to their inaugural open /new members evening in Jurys Croke Park hotel on Tuesday 16th of October at 7pm. There will be a canapés and wine reception, followed by a speech by Senator Fergal Quinn focusing on "customer service in the 21st century". Early booking is an advantage, as places are limited. 
Register at: http://jcidublin.com/index.php?option=com_attend_events&task=view&id=4&Itemid=82 )

or for more information please contact Diarmaid at: diarmaid.mccarthy@jcidublin.com
JCI World Congress : 5th - 11th November 2007
JCI World Congress will be held in Antalya, Turkey from Monday 5th to Sunday 11th November, see www.jci-antalya2007.com for further details.  

JCI European Convention Turku Finland: 4th - 8th June 2008
JCI European Convention will be held in Turku Finland from 4th - 8th June 2008, for more details see:  http://www.jci-ec2008.com/sivu.php You can also contact Osmo Soinio the JCI EC 2008, Country Manager Ireland and UK : uk@jci-ec2008.com Tel: +358 40 575 1735
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Letter from the President

Dear members,

The countdown is on!  The members of JCI Cobh, under the direction of Deirdre Pearson, have worked tirelessly this year to put together a truly spectacular Convention Programme to celebrate not only our JCI year, but the 50th Anniversary of JCI in Ireland.  I look forwards to seeing you there.

Members have been doing lots of training in various locations during the last month – and all have enjoyed the experience.  Congratulations to all who took part and many thanks to the various trainers.

Recruitment week in September has hopefully paid dividends for you in the shape of some new members and hopefully your efforts will continue to bear fruit in the coming months.

You will have received details of an exciting opportunity being offered by RTÉ in conjunction with the Telethon – the chance to have coverage of any Telethon fundraising event you may be organising, recorded for national viewing.

Please continue to keep a regular eye on the website – both the Calendar of Events and the Latest Updates provide details of upcoming events and training.  
Regards,

Karen Sweeney

National President 2007

JCI Ireland

NEC contact details
	National President: Karen Sweeney
	Email : president@jci-ireland.org

	Immediate Past President: Suzanne Corcoran
	Email : pastpresident@jci-ireland.org

	Deputy President: Catherine Laffey
	Email : deputypresident@jci-ireland.org

	Director of Administration: Aine Coulter
	Email : administration@jci-ireland.org

	Director of Finance: Elizabeth Donohoe
	Email: finance@jci-ireland.org

	Director of Individual Development: Orla Ryng
	Email : training@jci-ireland.org

	PRO: Adele Clinton
	Email : pro@jci-ireland.org

	Regional Officer East: Andrew Shortall
	Email : east@jci-ireland.org

	Regional Officer South: Jason Donovan
	Email : south@jci-ireland.org

	Director of Community: Gloria O'Doherty
	Email : community@jci-ireland.org

	Newsletter Editor: Rose Ann O’Brien
	Email : newsletterdirector@jci-ireland.org

	Convention Director: Deirdre Pearson
	Email : conventiondirector@jci-ireland.org

	TOYP Manager: Darragh McGann
	Email : toyp@jci-ireland.org

	Website Admin: Rose Ann O’Brien
	Email : webadmin@jci-ireland.org


JCI Ireland Contact Details :  

Tel. 086-2222098  Email : info@jci-ireland.org  Website : www.jci-ireland.org
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 Be Better:  Better leaders create better societies - What does success look like in 2008?
Be Better:  Better leaders create better societies

What does success look like in 2008?

Training Session at JCI Ireland National Convention:

10am-12 noon

Sunday 14th October

In this interactive and inspirational workshop you will learn tips and techniques which will help you succeed not only in JCI, but also in business and in life.

You will have the opportunity to discuss ideas and share experiences to help you map out your strategy and your vision for your JCI ‘One Year to Lead’ in 2008.

Whether a member of National Board or Local Board, or whether you aspire to a leadership role within JCI, this workshop will help you to make the most of JCI’s ‘opportunity of opportunities’.

Led by Scott Johnston, Senator and JCI Scotland National President 2004

Scott is a self-employed specialist in Employment Law and Personal Development, as well as being a popular international trainer for JCI.  He has led workshops across the world, including at European Conferences and World Congress and was one of the trainers at National Training Day 2006 in Galway.  

He has also coached on residential leadership and business academies for the Nordic countries and JCI Russia; in 2005 Scott captained the JCI European Debating Champions.  He has devised the Personally Proactive™ Programme under the banner of ‘Skills for Business, Skills for Life’ based on his legal career and JCI experiences.

Scott’s irreverent and light-hearted style makes for an uplifting Sunday morning hangover cure to help you make the most of your National Convention social and training opportunities, no matter how little sleep you have had!!  
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 JCI Ireland Training Day September 8th 2007 - Report by Julien Rouaud JCI Dublin
Summary:

I came along to the JCI Fingal training day because it seemed well organised, and interesting and affordable. That was my first event with JCI and it went beyond my expectations. At the end of the day we manage to fulfil it agreeably by meeting new people, learning to be aware of our senses and intellectual faculties to take conscious control of our thinking and therefore our life, improve our trading skills and know better how JCI works…. All in one day, all extremely enjoyable.

Thanks again to all the JCI Members and Directors that contributed to this successful day.

The Agenda was as follow: 


10.30 Kick off over tea and coffee.


11am: "Life Success" - give that glorious mind of yours the life changing invitation it deserves 


12pm: "World Trade Game...A How- To Guide" 


1pm: Break


2pm: "World Trade Game...Theory to Practice!" 


3pm: "Getting your point across ... Making JCI work for you!"

I came along because it seemed well organised, interesting, and affordable. It was a way for me to make sure JCI could meet my expectations of learning new things, meet interesting people and contribute to a better society via community and business projects.

That was my first ever event with JCI and it went beyond my expectations. It was great and I kept thinking joyfully about it the day after and still now. The BBQ hosted by Graham later on in the evening was definitely a delicious cherry topping on an already excellent cake.

Back to the training, once I found the room booked for JCI in the basement (seemed a bit gloomy but it was of very good standard and bright as well), I had to push myself to talk to as yet unknown people in order to fulfil a questionnaire Órla gave me in exchange for a modest amount of €20 covering the day’s cost.
With questions like who’s vegetarian or who’s from Munster I had to go to these strangers and find out! Since I did not want to write down names I did not know, I had to introduce myself and gain the right of putting my new acquaintance’s names down on my paper. Well, my efforts could have been rewarded by winning the promised prize (a bottle of champagne awarded at the end of the day) but luck decided otherwise and Kevin was the lucky winner. Well done!
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Then, the serious stuff started out with an excellent and inspiring presentation from Evelyn Cormican. Evelyn introduced us the basic of success in life and how our positive thinking could lead us to better results. By being aware of our conscious and unconscious mind and intellectual faculties, we can definitely act upon turning positively our feeling. 

In short:

•
Be aware (who says you can’t do it!)

•
Take conscious control of your thinking

•
Change feelings in order to change vibrations

•
New positive vibrations lead to better results (i.e. solutions focus rather than problem focus)
The first step is to have an attitude of gratitude and from then on let the law of attraction come into play…
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After this inspirational training, it was time to play a little. So Eugene Garvin introduced us to the WORLD TRADE GAME which was developed by JCI for JCI. The purpose of this game is to learn/plan/work as a team/negotiate and trade/review and re plan/compete/strategise and form alliances. Eugene split the group into teams of 2, each representing a country with its own natural resources and targets to meet.

The game was set up prior to lunch then we broke for a nice pub lunch and back to business around 2 o’clock. After 2 rounds of much negotiation and trading as well as some confusion, MEXICO (Órla & Brian’s team) did realise the most important growth and won this very interesting game.

Then, Darragh (JCI Cobh) offered us a seminar on what is JCI and how we could ‘sell’ it when meeting new people. I think for me this session was the most instructive because I had still no idea why JCI should be so special and why I should committed to it. Darragh split the group in 4 so each group could work on the 4 areas of opportunities within JCI. I have listed below some key words from our brainstorming workshop:
•
INDIVIDUAL

o
Improve leadership skills, public speaking, debating, training days, networking, PRIME, etc.
•
COMMUNITY

o
Charity and basically do what you want/can/like through community projects etc.
•
INTERNATIONAL

o
Conferences across the world providing insight to new cultures, country and allowing networking through internal, social and business projects etc …A sense of fellowship building. 
•
BUSINESS

o
Networking events, TOYP (The Outstanding Young Person), Friendly Business Award, adapt to changes, etc.
And that was how we manage to fulfil agreeably a day at JCI Fingal meeting new people, learning to be aware of ours senses and faculties to take conscious control of our thinking and therefore our life, improve our trading skills and know better how to make JCI work for us….All in one day, all extremely enjoyable. Thanks again to all the JCI Members and Directors that contributed to this successful day.
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 JCI Ireland Deputy National President ties the knot 
JCI Ireland sends warmest congratulations to Catherine Laffey (Deputy National President) who recently married Jeremy Doyle (National President 2003). We wish the happy couple all the best for a wonderful future together. Pic: The Happy Couple; Some JCI friends who joined in the wedding celebrations.
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 British Isles Leadership Academy Report by Kevin Guerin JCI Dublin 
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On 31st August 2007, three members (including myself) of JCI Ireland went to Scotland for the Leadership Academy. Many JCI members from across the British Isles and Denmark attended this Academy as the highlight of their membership of JCI.

The Academy challenged us, our perceptions and our personal leadership style, through a variety of individual and group training exercises in a supportive and safe environment.  To ensure to get the best learning experience, this academy was organised by members for members with some highly qualified trainers. 
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An intensive programme had been scheduled for us:

Module 1 : Leadership Profiling & Competencies

Module 2 : Situational Leadership

Module 3 : Vision, Mission, Goals

Module 4 : Strategy and Planning

Module 5 : Team Building and Communication

Module 6 : Motivation and Development

Module 7 : Efficiency

Module 8 : Coaching

Module 9 : Public Speaking

Module 10 : Communication and Listening

Module 11 : Have Fun

As I attended the European Academy one month before, I first thought that I would quickly get bored with this Academy. The weekend is over now and I am still waiting to get bored. How could it happen?

The first thing we did was to generate a list of our expectations. It was important to know what each of us (as individual and group) wanted to achieve by participating in this academy. My personal expectations were the following:

•
To develop my leadership skills

•
To develop my communication skills

•
To meet new people

•
To have fun

Leadership

 During the first module, We listed the major components of leadership, identified the characteristics of a successful leader by comparing a “good” leader with a “poor” leader on each of the major components, evaluated our leadership strengths and weaknesses by comparing ourselves with both a “good” leader and a “poor” leader; and developed an action plan for improving our ability to be a successful leader. 
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The major components of leadership are divided into two categories:

1.
Tasks

a.
Vision – Establish the general tone and direction of the organisation.

b.
Management – Set specific goals and focus company resources on achieving them.

c.
Empowerment – Select and develop subordinates who are committed to the organisation’s goals.

d.
Diplomacy – Forge coalitions with important internal and external constituencies: peers, superiors, subordinates, potential organizational allies, and other important outside decision markers.

e.
Feedback – Observe and listen carefully to clients, customers, voters, employees, students, team members (that is, all concerned parties) and then share the resulting information in a manner that those affected can accept as beneficial.

f.
Entrepreneurialism – find future opportunities, including increased revenues, expanded markets, or a higher probability of desirable outcomes, such as international peace, a healthier environment or the creation of beauty, through mechanisms such as new projects, programmes, or policies.

2.
Personal

a.
Personal Style – By personal example, set an overall organisational tone of competence, optimism, integrity, and inspiration.

b.
Personal Energy – Live a disciplined, wholesome lifestyle that provides the necessary energy and durability to handle the physical demands of leadership: long hours, stressful decisions, conflict and its resolution, and wearying travel.

c.
Multicultural Awareness – Be experienced and comfortable working with individuals and managing organisations across different geographic, demographic, and cultural borders.

An outdoor area had been organised for working on the team building. Based on Belbin team roles results, three teams had been created. The objective of these activities was to compare the evolution of group of people with different qualities. 

 These are the roles that Dr. R. Meredith Belbin defined:

•
Plant – creative, imaginative, unorthodox, solves difficult problems.

•
Ressource Investigator – extrovert, enthusiastic, communicative, explores opportunities, develops contacts.

•
Coordinator – mature, confident and trusting. A good chairman. Clarifies goals, promotes decision making.

•
Sharper – dynamic, outgoing, highly strung, challenges, pressurises, find ways around obstacles.

•
Monitor Evaluator – sober, strategic and discerning, sees all options, judges accurately.

•
Teamworker – Social, mild, perceptive and accommodating. Listens, builds, avert friction.

•
Implementer – disciplined, reliable, conservative and efficient. Turns an idea into practice. actions.

•
Complete Finisher – painstaking, anxious, conscientious. Searches out errors and omissions. Delivers on time.

Communication

My second expectation was to develop my communication skill. A few modules had been set up to develop this skill during this academy.

The goal of coaching is to guide vision, urge excellence, and empower the one being coached – the player – through establishing a firmer connection with his or her inner authority. This would suggest that a high level of emotional intelligence would be a useful prerequisite.
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GROW is a system of coaching, instigated by Sir John Whitmore. Sir John estimates from a number of surveys that most people will use 40% of their potential. This makes it possible to improve an individual’s commitment and to focus a real reality.

•
G
oal
Agree the topic for discussion

•
R
eality
Invite self assessment

•
O
ptions
Cover the full range of options

•
W
ill
Get a commitment to act

Andy McKetchie, JCI World Champion of Public Speaking 2006, gave us a course about Public Speaking. During this course, Andy gave us the speech with witch he won the world competition and gave us some tips on how to prepare for public speaking. We finally did some practice, where each of us got a topic, one minute for preparing and one minute for speaking about this topic. As a shy person and afraid of public speaking, it was not easy to stand up and talk in front of all these “strangers” but it went very well and I could easily talk about the importance of public speaking in JCI to go outside our comfortable zone and fight against our fears.

One of the last modules done by Mel Harris was about “Flirting4Success” – As a French person, it would make no sense to attend this course, French people don’t need to learn how to flirt because they are French – I am joking ;) 
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Flirting is often associated with love relationship but flirting is about building rapport and great relationships. The definition of flirting is: 

•
F
un & Feeling good 

•
L
aughter & Listening

•
I
nterest in others & Inspiration to others

•
R
elaxing & Rapport

•
T
easing & Talking their language

•
I
nitiating conversation

•
N
o means move on to the next

•
G
iving great voice and great movement 
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This module development was based on The Flirt Wheel. After drawing our own wheel, we practiced each area of the wheel:

•
Self Belief 

•
Smile

•
Sex it up

•
Senses

•
Signals

•
Language

•
Rapport

•
Chat up

Conclusion

On 31st August 2007, I went to the British Isles Leadership Academy; I made new friends with members of JCI Scotland, JCI Ireland, JCI UK and JCI Denmark. It was a great weekend. We had JCI spirit, a lot of energy and positive attitude especially during the module “flirting4success” and we had also a lot of fun during late parties. This Academy was another unique experience to achieve my expectation by learning about leadership and communication. This training doesn’t give you solutions to be a good leader but gives you tools and explains you how to use them to be a better leader. It is up to us to use all these tools.
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JCI Ireland Recruitment Guide by Gloria O’Doherty, Director of Community
JCI Cobh, JCI Fingal and JCI Galway share their recruitment plans below. By using some of their suggestions, we can ensure that we all run successful Recruitment Campaigns this autumn.   

JCI Cobh:

•
Put up posters in churches, hospitals etc.

•
Emailed Patrons to inform them of our young social night this Friday. Rob Rob ,band playing in Cobh - JCI members attending,

•
Local President Orla will be going into two local schools on the Tuesday and Wednesday of Recruitment Week.

•
Gloria went into a group to speak with young volunteers about JCI on the Monday.

•
Local newsletters and newspaper will do a piece on JCI on Thursday.

•
Another meeting will take place this week for this project to see if we can come up with other ideas.

JCI Fingal:

•
We plan to host two events in October. One is a pub quiz for charity in our local pub and we are aiming to get new members from this event. We are also holding an open evening for Graham Hanlon promoting his JCI World President bid. Ex JCI Fingal Presidents will attend and hopefully bring along somebody who they feel can benefit from joining JCI.

JCI Galway:

The plans/arrangements for our Recruitment in Galway are as follows:- 

•
This is our third Recruitment Event - we have held two previous nights in January and April.

•
One of JCI Galway’s main goals was a continuous recruitment campaign, and AT COST FUNDED AT LOCAL LEVEL. An advert went out on local radio community diary over a five month period, prior to each monthly meeting. 

•
JCI Galway members have also been present at local community events promoting the organization and where possible taking a stand to promote JCI Galway and recruitment.

•
Our plan for National Recruitment Week is to hold an Open Evening in the Forster Court Hotel on the 25th September, with finger food and wine reception funded at local level. 

•
The Membership Officer has widened the theme of the September Open Evening to include and promote membership participation.

•
A marketing exercise was carried out by the Membership Officer last January, where email addresses of local businesses and self-employed individuals where obtained from two local papers and email invitations sent out to the Open Evenings in January and April. This again has been repeated for our September Open Evening.  Email invites were sent out to over 200 email addresses. 

•
Email invitation to the Open Evening was sent out to all members 78 (3 full & 2 Prov) as well as about 5 individuals who have expressed interest in joining JCI Galway.  The letter asks members to attend on the night and bring a family member, friend or work colleagues. Members are also asked to forward the email on to friends, family or work colleagues. 

•
A poster was designed by a local member.  The theme of the poster is to give the interested party an indication of what JCI Galway do. This poster was also emailed out to all members and members encouraged to put it up in their local shops, schools, churches, gyms, workplaces etc. 

•
The Membership Officer again promoted the Open Night at the September General Meeting.   The Membership Officer had already prepared flyers that were placed inside the JCI promotional brochure, detailing the location, time and date of the Open Evening.  The promotional brochure also has full details and contacts of the Membership Officer to the back of the brochure.  Members were handed out posters and the leaflets and asked to distribute them where they can. 

•
JCI Galway placed an advert on Galway Bay FM to run for three days and through negotiations got coverage over the weekend free regarding the Open Evening, at a cost of 90 euros.  This will run over the radio for the three days up to the Open Evening. 

•
Details of the Open Evening are displayed on JCI Galway Website.
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 JCI Galway's 2007 Charity Project, a race night in aid of CD Helping Hands -Friday 26th of October 
JCI Galway's 2007 Charity Project, a race night in aid of CD Helping Hands is on Friday 26th of October in Keane's in Oranmore.  CD Helping Hands is a Children's Cancer Charity for the West of Ireland, which is supported and endorsed by Our Lady's Children's Hospital in Crumlin.  Based in Claregalway, with services now extended to the West of Ireland, it offers practical support services to families with children undergoing treatment for cancer related illnesses.  Hector O'Heochagain is also involved in this charity.

Friday 26th October, 9pm, is the date for your diary

- as well as the racing, there will be an auction, food, crack and entertainment!  JCI Galway's goal this year is to raise a whopping €10k - you can help in the following ways:

1. Your company/employer or branch could sponsor a race.  The business name and details will appear at the top and bottom of the race listing and will be repeated several times during the course of the race, as well as on the monitors.  The cost is €200.

2. Your company/employer or branch may also consider taking an advert in the race book.  A full page advert is €100 and a half page advert is €50.

3. You and your members may buy a horse in a race... or even come along on the night!

 If you have any queries, please contact racenight@jci-galway.org or Rhonda at 085-7873544.
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 RTE People in Need Telethon looking for youth groups to film for the Telethon 
The National Youth Council of Ireland are looking for youth organisations to hold an event for the RTE People in Need Telethon which is taking place on Friday 26th October (see www.telethon.ie). They are hoping to pre-film 8 events around the country that are unusual or different between October 7th and 14th to show on RTE during the day of the 26th. If anyone is interested in getting involved with this, please reply to Adele Clinton on pro@jci-ireland.org or contact her on (086) 3703970.  It would be a great opportunity to showcase JCI to members of the viewing public.
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 Take Part in the CSR Essay Contest
JCI have launched an Essay Contest about Corporate Social Responsibility.
Topic: Good practice of Corporate Social Responsibility in Small- and Medium-sized companies.

On September 13, 2007, Lars Hajslund, JCI Immediate Past President and Senate Chairman, sent an email to National Presidents inviting them and their members to take part in the Corporate Social Responsibility (CSR) Essay Contest, which will help draft a e-book on the subject. The JCI Senate and the Area Senate Associations are sponsoring this project. 

"JCI has taken the initiative to lead the way for Small- and Medium-sized Companies in incorporating Corporate Social Responsibility in their business," wrote Hajslund. "We would like to encourage all members of JCI to take part in this essay contest." 

What's CSR?

Corporate and Social Responsibility (CSR) is a concept whereby companies integrate social and environmental concerns in their business operations and in their interaction with their stakeholders on a voluntary basis. 

CSR seeks to create prosperity, support social cohesion and preserve a healthy environment. It promotes economic, social and ethical responsibility, as well as the system of social market economy.

Specifically, CSR encourages voluntary actions that businesses can take, over and above compliance with minimum legal requirements, to address both their own competitive interests and the interests of wider society. 

Why CSR?

At the JCI World Congress in Vienna, Austria, in October 2005, JCI officers and several high-ranking political and business representatives signed the "Vienna CSR Treaty," which sets out Corporate Social Responsibility (CSR) as a principle of conducting business. Thus, JCI began a worldwide effort to promote CSR. In 2006, National Presidents drafted a CRS Resolution.

"Through CSR actions taken at the national and local levels, we can be champions in this area," said Hajslund in January 2006. CSR projects can help members develop leadership skills, advance business success and prosperity in their communities, and gain public recognition for JCI. 

The Contest

TOPIC: Good practice of Corporate Social Responsibility in Small- and Medium-sized companies. The essay must focus on practical applications of CSR in Small- and Medium-sized companies. 

LENGTH: No more than 1000 words.

PRIZE: The JCI Senate and the Area Senate Associations will help the winner take part in the 2008 World Congress in New Delhi by sponsoring one JCI World Congress registration and assistance for travel and hotel expenses. 

DEADLINES: Participants must pre-register for the contest by sending an email to lhajslund@jci.cc before October 1, 2007, and send the essay to the same email address before October 15, 2007.

LANGUAGE: Since this is the first year of the competition and resources are limited, essays must be in English.

The winner of the contest will be announced at the 2007 Awards Ceremony. The award will be presented by 2007 JCI President Scott Greenlee at the JCI World Congress in Antalya. The best essays will be published in an e-book sponsored by the JCI Senate and the Area Senate Associations. 

Don't wait! Pre-register by sending an email to lhajslund@jci.cc before October 1, 2007, and send you essay to lhajslund@jci.cc before October 15, 2007. 
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Update from the Chapters
JCI Castleknock

There was much pencil chewing and furrowing of brows in Myo’s pub recently as 24 teams gathered to compete in the JCI Castleknock table quiz in aid of Nuestros Pequenos Hermanos (Our Little Brothers and Sisters).  We now know that the most dangerous creature in the world is the mosquito (!) and it was 1978 when Munster beat the All Blacks. It was a close run competition but in the end the Swervin’ Girvins were victorious, closely followed by Go Steamers and the Ongar Babes.  Over €2,000 was raised on the night. Thanks to Suzanne Mills for all her hard work in organising this great night. Suzanne will be spending time at the NPH run Orphanage in the Dominican Republic working on a voluntary basis in the new year.
 
[image: image21]

 SHAPE  \* MERGEFORMAT 
[image: image22]
[image: image38.jpg]


About NPH

Nuestros Pequeños Hermanos is a charitable organization serving orphaned and abandoned children in Latin America and the Caribbean. Its mission is to provide shelter, food, clothing, healthcare and education in a Christian family environment based on unconditional acceptance and love, sharing, working and responsibility. The National Director of NPH in the Dominican Republic is Kieran Rigney from Banagher in Co Offaly.  Kieran has been involved with this organisation for almost 15 years in Haiti up to the opening of the orphanage in the Dominican Republic in 2003.   If anybody would like to make a donation to this worthy cause please email castleknock@jci-ireland.com for their contact details. 
JCI Cork

JCI Cork will hold an Open Evening on Thursday night next, October 4th at 7.30pm in the Clarion Hotel.

All are welcome on the night!

JCI Dun Laoghaire
On Saturday 15th September, JCI members from all four Dublin branches met up with Dagobert Taha from JCI Cameroon. Dago was on a trip to Dublin courtesy of his employer, Diageo. Dago was the top sales person for Guinness in Cameroon last year. We went on a tour of Government Buildings which included the magnificent ceremonial staircase, the Cabinet Room, and of course, an Taoiseach’s office. After lunch in the National Gallery, we went on a Bus Tour of Dublin City. We rounded off our afternoon with coffee and treats. It was a really enjoyable day and a great opportunity to meet with a JCI member from another country and to extend some hospitality to him. Dago plans on returning to Dublin in 2009 when Guinness celebrate 250 years !
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On 14th September, JCI Dun Laoghaire member, John Scanlan married Eavan Daly.
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 JCI Limerick
JCI Limerick had a busy month of September, a large group of us ventured to the newly opened Hilton Hotel in the city to check out the cuisine and we were not disappointed. Between the lovely setting and great food a good night was had by all. 

Then on the 26th September we held our new members night which was a great success and we would hope to see many of the potential new members back again. 

To finish off the month what better way than a trip to Dolans Warehouse on the Dock Road to see The Saw Doctors live. I think all who attended will agree that it was a great night and the Saw Doctors haven’t lost any of their appeal. Watch out for the re-release of their hit 'I usta love her' in aid of telethon in the coming weeks. 

JCI Limerick are looking forward to meeting old and new friends in Cobh in October.
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Primary Sponsor:   Anglo Irish Bank
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